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Purpose:

To clearly define the compensation package which will be available for the elected officials of the Town
of Calmar.

Reason for policy:

Section 243 (1) of the Municipal Government Act, R.S.A., M26-1 and amendments thereto which
states:
(1) An operating budget must include the estimated amount of each of the following expenditures and
transfers:
(a) the amount needed to provide for Council’s policies and programs

Policy

It is therefore established that compensation for the elected officials of the Town of Calmar be as
follows:

1. In the discharge of the recognized responsibilities associated with the position of an elected official.
Remuneration commencing January 1, 2009 shall be as follows:

MAYOR $800.00 monthly allowance
COUNCILLOR $450.00 monthly allowance
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2. For actual attendance at all other meetings of Council appointed Boards, Committees, Community
Organizations — Remuneration commencing January 1, 2009 shall be as follows:

FULL DAY $150.00
HALF DAY (less than 4 hours) $60.00 (all meetings scheduled in the same venue
consecutively within the 4 hour minimum
that involves the whole group)
One third of elected official’s remuneration is recognized as out of pocket expenses and is exempt from
income tax under Federal Law.

3. Mileage, travel expenses shall be paid at the rate of $0.50 per kilometer excepting travel within the
corporate boundaries of the Town of Calmar

4. Meals and Lodging: actual costs of lodging and actual receipted costs for meals to a maximum of
$60.00 per day.

5. Benefits: Life Insurance and Accidental Death & Dismemberment benefits as provided through the
Alberta Urban Municipalities Association benefit package for elected officials.

6. General:
i. Compensation claim forms are to be completed and submitted to the
Director of Finance following the second regular meeting of council each
month.

ii. Expense forms are to be completed and submitted to the Accounts
Payable Clerk following the second regular meeting of council each
month.

iii. Prepayment of registration fees will be initiated by the Town Manager
upon request and receipt of a completed registration form.

iv. A member of Council has the right to waive any of the remuneration at
their discretion.

7. Review: This policy will be reviewed annually at the Budget Meetings of Council

8. Repeal: Previous Policy #5 approved February 6, 2006 is hereby repealed.



